AN t-UDARAS UM SEA-FISHERIES
CHOSAINT PROTECTION
IASCAIGH MHARA AUTHORITY

E

WE ARE HIRING
Executive Manager Corporate Affairs

oy |
_\

BIA MARA SABHAILTE INBHUNAITHE — —
SAFE SUSTAINABLE SEAFOOD =



Candidate Handbook

€

CONSCIA

Conscia Talent on behalf of the Sea-Fisheries Protection Authority will hold a
competition for the purpose of appointment to the position of:

Executive Manager Corporate Affairs

Grade: Assistant Principal (AP)

Location: Clonakilty, Co. Cork

Closing date: 03 July 2026 @ 5pm

The SFPA is an equal opportunities
employer

Conscia Talent is committed to a policy of
equal opportunity.

Consica Talent will run this campaign in
compliance with the Codes of Practice
for Appointment to Positions in the Civil
Service and Public Service prepared by
the Commission for Public Service
Appointments (CPSA) and which are
available on www.cpsa.ie
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Conscia Talent

The Masonry

151-156 Thomas Street

Dublin

D08 PY5E

Website: www.consciatalent.com
Phone: +353 (0)1 568 6796
Email: SFPA@consciatalent.com

The Sea Fisheries Protection Authority
is seeking to appoint an Executive
Manager Corporate Affairs to lead the
established Corporate Affairs Team.

consciatalent.com/sfpa


http://www.cpsa.ie/

Executive Manager Corporate Affairs (AP)

€ 5d

Salary: Level:
€83,113 AP
(entry level) (Standard Scale)

The SFPA is seeking an Assistant Principal
Officer as Executive Manager, Corporate
Affairs. This senior leadership position is a
rewarding and challenging role for an
individual who can demonstrate the ability to
lead and manage the Corporate
Governance arrangements of the Authority
and the Corporate Affairs unit to achieve its
intended outcomes and deliver a range of
key services including compliance with data
protection legislation, governance
obligations, communications, business &
strategy reporting, risk management,
FOI/AIE requests and parliamentary
guestions.

Location: Closing date:
Clonakilty, 03 July 2026
Co. Cork at 5pm

The post holder will be the SFPA’s Data
Protection Officer and as well as this,
ensure that the SFPA’s governance
measures are undertaken to the highest
standards of probity and according to
legislative and code requirements. They
will manage procedures and develop
policies for the sound corporate
governance of SFPA and will advise the
SFPA Authority and Management
Board on related matters.

The position offers an opportunity for an
ambitious, enthusiastic and committed
professional with a strong commitment
to serving the public interest, to
influence and contribute to the
development of the SFPA and support it
In its role in protecting and conserving
fisheries resources for long-term use.
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Key Duties and Responsibilities

Act as the Data Protection Officer (DPO) Oversee the preparation of the Annual
and support the organisation in Report for submission and publication.
managing its data protection framework.

* Proactively engage with the SFPA

Proactively manage compliance with the Internal Audit function and oversee the

Code of Practice for the Governance of operation, administration, and

State Bodies and other relevant implementation of the SFPA Central

legislative and statutory requirements. Audit Tracker.

Lead on the execution, oversight and » The role holder will support the Chief

reporting on the SFPA Strategy. Risk Officer in the effective
implementation of SFPA Risk

Provide leadership to all staff within their Management policy.

area of responsibility to ensure delivery

of targets and objectives set out in the » Support the refinement of business

Business Plan and SFPA Strategy by continuity practices within the SFPA.

promoting teamwork and developing the

capability of the team through mentoring » Ensure SFPA compliance with key

and coaching. statutory obligations including data
protection, freedom of information,

Support the work of the SFPA Audit & sustainability reporting, Official

Risk Committee. Languages Act and protected
disclosures.

Provide the Authority and the

Management Board with information and * Ensure that corporate policies and

reports on corporate affairs related procedures are documented, updated

areas as appropriate and any other such and aligned with best practice and

reports as may be required from time to communicated to others.

time to facilitate executive decision

making. » Support the Executive Chair fulfilling

their Accountable Officer responsibilities

with respect to good governance and to

e —— maintain the highest standards of
- prudence, propriety and regularity.

consciatalent.com/sfpa
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Key Duties and Responsibilities

Monitor changes to the legal framework
within which the SFPA operates and
provide guidance to the Authority,
Management Board and Senior
Management Team to ensure continued
compliance with that framework.

_ In addition to the duties outlined above,
Report to the SFPA Authority and an Executive Manager Corporate Affairs
Management Board on .the . carries out any other relevant duties
implementation and delivery of its which may be assigned to him/her by the
Oversight and Performance and Delivery ) .
Agreement. Au_thorlty Mempers, or_ other authorised

officers, from time to time.

Manage internal staff and external

suppliers to design, develop and deliver Note: This job description should be

the SFPA’s communications strategy. regarded as an outline of the major areas
Report periodically on the of accountability at AP Grade at the
implementation and effectiveness of the present time and will be reviewed and

SFPA's communications strategy. assessed on an ongoing basis. The duties

and responsibilities may change as the

Oversee national promotional and
role evolves.

awareness campaigns of SFPA through
the provision of effective communication
campaigns across a variety of channels.

Represent SFPA as required and
develop effective partnerships with
external stakeholders.

Manage presence at outreach events,
such as at trade shows and industry
information sessions.
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Essential Requirements

Candidates must meet the following essential requirements prior to the
closing date of the competition:

Possess a Business, Legal or Corporate
Governance related Third Level
qualification (minimum level 8).

Possess post-qualification professional
experience in a Data Protection or
related field role.

Possess at least five years’ post-
gualification professional experience in a
Corporate Affairs, Corporate
Governance, Communications or related
field role.

Knowledge of the 2016 Code of Practice
for the Governance of State Bodies,
Data Protection Legislation, Freedom of
Information Act, AIE Regulations,
Official Languages Act, Ethics Acts, and
the Protected Disclosures Act.

Supervisory management and people
management capability.
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The ability to deliver projects, utilising all
available resources and securing the
best outcomes based on strategic
objectives.

Proven leadership and motivation skills
together with the ability to allocate work
to team members, set performance
standards, evaluate work outputs from
the team, foster accountability and
address any issues of
underperformance arising in relation to
staff.

In addition to the minimum qualification
entry requirements candidates must also
have:

Fluent spoken and written English
Be prepared to carry out some business

travel to offsite meetings and to SFPA
port offices nationally if required.




Desirable Skills/Experience

Possess at least two years’ post-qualification professional
experience in a Data Protection or related field role.

Possess a knowledge of the operational work of the Sea
Fisheries Protection Authority.

Possess a good working knowledge of the public service.
Experience of managing Parliamentary Questions.

Good knowledge of corporate governance best practice in the
context of public sector organisations.

Experience of advising an Executive Team on matters of
governance, compliance and best practice.

Knowledge and an interest in Parliamentary and Government
Affairs.

Basic User competence in the Irish language would be
desirable.
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Capabllities

Key Capabilities for Effective
Performance at this Grade

Applicants must demonstrate, by
reference to specific achievements in
their career to date, that they possess
the qualities, skills and knowledge
required for the role of Executive
Manager Corporate Affairs as identified
in the ‘Requirements’ above and the
Assistant Principal Officer Capabilities
below;

Building Future Readiness

Evidence Informed Delivery

Leading and Empowering

Communicating and Collaborating
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Public Sector Capability Framework

Please click the button below to
download the Public Sector
Capability Framework PDF.

consciatalent.com/sfpa
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Conditions of Service

Citizenship Requirement:

As this is a Permanent position the eligibility
to compete for this post is open to citizens of
the European Economic Area (EEA) or to
non-EEA nationals with a valid work permit
only. The EEA consists of the Member States
of the European Union along with Iceland,
Liechtenstein and Norway. Swiss citizens
under EU agreements may also apply.

General:

The appointment is to an Assistant Principal
Officer post on a permanent contract and is
subject to the

Civil Service Regulations Acts 1956 to 2005,
the Public Service Management (Recruitment
and Appointments) Act 2004, the Sea-
Fisheries and Maritime Jurisdiction Act 2006
(No. 8 of 2006) and any other Act for the time
being in force relating to the Civil or Public
Service.

Pay:

The basic salary for the position (rates
effective from 1st June 2026) is the
Assistant Principal Officer PPC scale of
€83,113 - €103,576 per annum (which
includes two long service increments).

Assistant Principal Officer Scale is:

Point of Scale Salary

1 €83,113
2 €86,173
3 €89,277
4 €92,390
5 €95,499
6 €97,292
LSI1 €100,427
LSI 2 €103,576
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IMPORTANT NOTE:

Candidates should note that entry will be at the
minimum of the scale and the rate of
remuneration may be adjusted from time to
time in line with Government pay policy.
Subiject to satisfactory performance and sick
leave limits, increments may be payable in line
with current Government Policy.

Long service increments may be payable after
3 years (LSI-1) and 6 years (LSI-2) satisfactory
service at the maximum of the scale.

Candidates should note that
different pay and conditions may
apply if, immediately prior to
appointment, the appointee is

a serving civil or public servant.

consciatalent.com/sfpa



Conditions of Service (continuep)

Tenure:

This is a permanent position. The appointee
will be required to serve a 12-month
probationary period.

Location:

This role will be based in the SFPA’s
headquarters in Clonakilty, Co. Cork.
Meetings may take place at locations
around Ireland. When absent from home
and place of employment on official duty,
the appointee will be paid appropriate
travelling expenses and subsistence
allowances, subject to normal civil service
regulations/public sector regulations.

Blended Working:

The Sea Fisheries Protection Authority is
committed to embracing opportunities for
remote and blended working, to build a more
dynamic, agile and responsive Public Service,
while  sustaining strong standards of
performance and high levels of productivity.

As an employer, SFPA operates a blended
working policy that facilitates access to
remote working options having regard to
work-life balance/integration, mental health,
and the need for a safe and productive
working environment. Availability and patterns
of blended working will be based on business
needs and the suitability of the role may be
subject to change should the business needs
dictate. Requests for blended working
arrangements will be considered on a case-by
case basis.

Hours of attendance:

Hours of attendance will be fixed from time to
time but will amount to not less than 41 hours 15
minutes gross per week or 35 hours net per
week. The appointee will be required to work
such additional hours from time to time as may
be reasonable and necessary for the proper
performance of his/her duties subject to the
limits set down in the working time regulations

Rest Periods:

The terms of the Organisation of Working
Time Act, 1997 will apply to this
appointment.

Annual Leave:

In addition to the standard public holidays, the
annual leave for this position is 30 days per
annum.

Sick Leave:

Pay during properly certified sick absence,
provided there is no evidence of permanent
disability for service, will apply on a pro-rata
basis during probation, in accordance with the
provisions of the sick leave circulars.
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Other Benefits of working for SFPA

We provide a wide range of benefits and initiatives to support employees including:

Learning and Development
Opportunities

Educational assistance

@ and

Irish Language Training

C O

=

Family friendly policies

= Employee Assistance

)= 0O
é&é Programme

7
=

Healthy Work-life balance

— Attractive annual
- == leave allowance

Bike to work scheme

é}é&‘ Seasonal flu vaccine
% Wellness Initiatives
20

d o

Q Dynamic Work Environment

SFPA VACANCIES: EXECUTIVE MANAGER CORPORATE AFFAIRS

PRSI:

Officers who will be paying Class A rate of PRSI will be
required to sign a mandate authorising the Department
of Social Protection to pay any benefits due under the
Social Welfare Acts directly to the SFPA. Payment during
illness will be subject to the officer making the necessary
claims for social insurance benefit to the Department

of Social Protection within the required time limits.

Superannuation and Retirement:

The successful candidate will be offered the appropriate
superannuation terms and conditions as prevailing in
the SFPA at the time of being offered an appointment.
In general, and except for candidates who have
worked in a pensionable (non-single scheme terms)
public service job in the 26 weeks prior to appointment
(see paragraph d below), this means being offered
appointment based on membership of the Single

Public Service Pension Scheme (“Single Scheme”).

Key provisions attaching to membership of
the Single Scheme are as follows:

Pensionable Age

The minimum age at which pension is
payable is 66 (rising to 67 and 68) in line
with State Pension age changes.

Retirement Age
Scheme members must retire at the age of 70.
Pension Abatement

If the appointee was previously employed in the

Civil Service and is in receipt of a pension from the
Civil Service normal abatement rules will apply.
However, if the appointee was previously employed

in the Civil Service and awarded a pension under
voluntary early retirement arrangements (other than
the Incentivised Scheme of Early Retirement (ISER)

or the Department of Health Circular 7/2010 VER/
VRS which, as indicated above, renders a person
ineligible for the competition) the entitlement to

that pension will cease with effect from the date of
reappointment. Special arrangements will, however be
made for the reckoning of previous service given by the
appointee for the purpose of any future superannuation
award for which the appointee may be eligible.

consciatalent.com/sfpa



Other Benefits of working for SFPA (continuep)

If.th.e app(.)intee.was previqusly employed in the Prior Public Servants
Civil Service or in the Public Service please note
that the Public Service Pensions (Single Scheme While the default pension terms, as set out in the
and Other Provisions) Act 2012 includes a provision preceding paragraphs, consist of Single Scheme
which extends abatement of pension for all Civil and membership, this may not apply to certain appointees.
Public Servants who are re-employed where a Public Full details of the conditions governing whether or
Service pension is in payment. This provision to apply not a public servant is a Single Scheme member are
abatement across the wider public service came into given in the Public Service Pensions (Single Scheme
effect on 1 November 2012. This may have pension and other Provisions) Act 2012. However, the key
implications for any person appointed to this position exception case (in the context of this competition and
that is currently in receipt of a Civil or Public Service generally) is that a successful candidate who has
pension or has a preserved Civil or Public Service worked in a pensionable (non-single scheme terms)
pension which will come into capacity in the public service within 26 weeks of
payment during his/her employment in this position. taking up appointment, would in general not become
a member of the Single Scheme. In this case such a
Department of Education and candidate would instead be offered membership of

the pension scheme for non-established civil servants

Skills Early Retirement Scheme (“Non-Established State Employee Scheme”). This

for Teachers Circular 102/2007 would mean that the abatement provisions at (c) above
would apply, and in addition there are implications

an Early Retirement Scheme for Teachers. Itis a
condition of the Early Retirement Scheme that with the

exception of the situations set out in paragraphs 10.2 Pension Accrual

and 10.3 of the relevant circular documentation, and A 40-year limit on total service that can be counted
with those exceptions only, if a teacher accepts early towards pension where a person has been a member
retirement under Strands 1, 2 or 3 of this scheme and is of more than one existing public service pension
subsequently employed in any capacity in any area of the scheme would apply. This 40-year limit, which is
public sector, payment of pension to that person under provided for in the Public Service Pensions (Single
the scheme will immediately cease. Pension payments Scheme and other Provisions) Act 2012 came into
will, however, be resumed on the ceasing of such effect on 28 July 2012. This may have implications
employment or on the person’s 60th birthday, whichever for any appointee who has acquired pension rights

is the later, but on resumption, the pension will be based in a previous public service employment.

on the person’s actual reckonable service as a teacher
(i.e. the added years previously granted will not be taken

\ . . , Pension-Related Deduction
into account in the calculation of the pension payment).

This appointment is subject to the additional

llI-Health Retirement superannuation contribution in accordance with the
Public Service Pay and Pensions Act 2017 and is

Please note that where an individual has retired from a effective since 1 January 2019.

Civil/Public Service body on the grounds of ill-health his/

her pension from that employment may be subject to The above represents the principal conditions of

review in accordance with the rules of ill-health retirement service and is not intended to be the comprehensive

within the pension scheme of that employment. list of all terms and conditions of employment

S which will be set out in the employment contract
——— — to be agreed with the successful candidate.
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Application Process

How to Apply:

All candidates should visit
consciatalent.com/SFPA where there is a
full list of available positions in the SFPA
with the corresponding downloadable
application/eligibility form and information
booklet for each position.

To apply, candidates must complete the
online Application Form.

Fully completed Application Forms must
be submitted online directly on the
Consica website. Only applications
submitted in this manner will be
accepted into the campaign for
consideration. Applications will not be
accepted after the closing date.

Selection Process:

The Selection Process may include the
following:

* Submission of online application form
via consciatalent.com/sfpa website.

» Shortlisting of candidates based
on the information contained in
their application form

+ Initial/preliminary interview

* Presentation or other exercises

+ Afinal competitive interview

* Any other tests or

exercises that may be
deemed appropriate
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Closing Date:

Fully completed Application Forms must
be submitted online directly on the
Conscia website at
https://jobs.consciatalent.com/sfpajobs
to be received no later than 5pm (Irish
time) on Friday 03 July 2026.

If you do not receive an
acknowledgment of receipt of your
application within 24 hours of
applying, please email

sfpa@consciatalent.com

Updates regarding the campaign
will be sent to the email address
you provided during your
application. It is the responsibility of
each applicant to ensure they
receive all communications from
Conscia Talent. We recommend
checking your email frequently
throughout the recruitment process,
including reviewing your junk or
spam folders in case any messages
are incorrectly filtered.

Conscia Talent accepts no
responsibility for
communication not accessed
or received by an applicant.

Candidates should make
themselves available on the date(s)
specified by Conscia Talent and
should make sure that the contact
details specified on their application
form are correct.

consciatalent.com/sfpa
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Application Process continueb)

Shortlisting:

Typically, the number of applications received for a
position surpasses the amount required to fill both current
and future vacancies. Even if you meet the eligibility
criteria for the role, if the number of applicants is too high
to interview everyone, Conscia Talent may choose to .
invite only a select group for interviews. Temporary Vacancies

In the event that temporary vacancies
for this post arise during the lifetime of
the panel, SFPA reserves the right to
offer such temporary posts on the basis
of the results of this competition.
Candidates who accept such a
temporary post retain their placing on
the panel and the acceptance of such a
temporary appointment in no way
interferes with the normal process of
appointing candidates to permanent
posts that may arise.

To address this, Conscia Talent employs a short-listing
process to identify candidates for interviews. This process
involves an expert panel reviewing application forms
against pre-established criteria based on the job
requirements. It's important to note that this does not
imply that other candidates are unqualified or incapable;
rather, some may simply appear more qualified or have
more relevant experience based on their applications.
Therefore, it is in your best interest to provide a
comprehensive and accurate overview of your
qualifications and experience on the application form.

Appointment from Panel:

Through this competition, the Authority may decide to
establish a panel of the successful candidates in order of
merit. Any panel created will expire after a period of 18
months from the date of the first appointment from the
panel, or when it has been exhausted whichever is
sooner. It is not expected that appointments will be made
from this panel after December 2027.

The Authority reserve the right to decide that only a
certain number will be placed on any such panel.
Qualification and placement on a panel is not a guarantee
of appointment to a position. Candidates not appointed at
the expiry of the panel will have no claim to a position
thereafter because of having been on the panel.

Please note that once an offer of appointment has been
accepted and/or declined by a candidate, the candidate
will no longer remain on the panel and the Authority may
select another person for appointment on the results of
the selection process. More detailed information will be
provided to successful candidates.
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Application Process continueb)

Confidentiality:

Subject to the provisions of the Freedom
of Information Act 2014 applications will
be treated in strictest confidence.

Security Clearance:

Garda vetting may be sought in respect of individuals
who come under consideration for appointment. The
applicant will be required to complete and return a Garda
Vetting form should they come under consideration
for appointment. This form will be forwarded to An
Garda Siochana for security checks on all Irish and
Northern Irish addresses at which they resided. If
unsuccessful this information will be destroyed by the
SFPA. If the applicant subsequently comes under
consideration for another position, they will be
required to supply this information again.

Other Important Information:

Conscia Talent will not be responsible for
reimbursing any expenses incurred by candidates.

The acceptance of an individual into a competition, an
invitation for an interview, or a notification of a successful
outcome does not imply that Conscia Talent is satisfied
that the individual meets the necessary qualifications or
is legally eligible for the position. Furthermore, it does not
guarantee that your application will be considered
further.

Therefore, it is crucial for you to understand that it is your
responsibility to ensure you meet the eligibility criteria for
the competition prior to attending the interview. If you
attend without fulfilling these essential requirements, you
may incur unnecessary expenses

Before recommending any candidate for this position,
Conscia Talent will conduct all necessary enquiries to
assess the candidate's suitability. A final decision cannot
be reached, nor can it be assumed or implied that such a
decision has been made, until all phases of the
recruitment process are fully completed.

If the recommended candidate declines the position, or if
they accept and then withdraw, or if another vacancy
occurs, the Board may, at its discretion, select and
recommend an alternative candidate based on the
outcomes of this selection process.
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Candidates’ Rights - Review
Procedures in relation to
the Selection Process:

Conscia Talent will consider requests for review in
accordance with the provisions of the codes of
practice published by the CPSA. The Codes of
Practice are available on the website of the
Commission for Public Service Appointments
http://www.cpsa.ie/.

If a candidate is dissatisfied with any action or
decision regarding their application, they can request
feedback from Conscia Talent, when the selection
process is managed by Conscia Talent. An initial
internal review will be conducted by the candidate’s
recruitment contact to understand the reasons
behind the unsuccessful application. The results of
this review will be communicated to the candidate in
writing.

To request an initial review, a candidate must write to
Conscia within 5 working days of receiving notification of
the decision on their application. Conscia will carry out
the initial review without delay. If the candidate is
dissatisfied with the outcome, they may resort to the
formal procedures within 5 working days of receiving
notifications of the outcome of the initial review.

Should the candidate not be satisfied with the outcome of
the initial review, it will be referred to a Director who acts
as the decision arbitrator.

The decision arbitrator will be a person unconnected with
the selection process and he/she will adjudicate on
requests for review. The decision of the decision

arbitrator in relation to such matters is final.

| ‘ consciatalent.com/sfpa
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Application Process (continuep

Candidates’ Obligations:

Candidates should note that canvassing will disqualify
and will result in their exclusion from the process.

Candidates must not:

»  knowingly or recklessly provide false information

* canvass any person with or without inducements

* interfere with or compromise the process in any way

A third party must not personate a candidate
at any stage of the process.

Any person who contravenes the above provisions or
who assists another person in contravening the above
provisions is guilty of an offence. A person who is found
guilty of an offence is liable to a fine/or imprisonment.

In addition, where a person found guilty of an offence
was or is a candidate at a recruitment process, then:

» where he/she has not been appointed to a post,
he/she will be disqualified as a candidate; and

» where he/she has been appointed subsequently
to the recruitment process in question, he/
she shall forfeit that appointment.

Specific candidate criteria:

Candidates must:

Have the knowledge and ability to discharge
the duties of the post concerned

Be suitable on the grounds of character

Be medically fit to perform the duties of
the Executive Manager Corporate Affairs.

Be suitable in all other relevant respects for
appointment to the post concerned.

Be suitable in all other relevant respects for
appointment to the post concerned and if successful,
they will not be appointed to the post unless they:

Agree to undertake the duties attached to the
post and accept the conditions under which the
duties are, or may be required to be, performed

Are fully competent and available to
undertake, and fully capable of undertaking,
the duties attached to the position.

Complete satisfactory Garda vetting if
required for a role.
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Application Process (continuep

Deeming of candidature
to be withdrawn:

Candidates who fail to attend interviews or other
assessments as scheduled by Conscia Talent, or
who do not provide the necessary evidence
requested by Conscia Talent, concerning any
relevant aspect of their application, will forfeit any
further consideration for the position

Quality Customer Service:

We aim to provide an excellent quality service to

all our customers. If, for whatever reason, you are
unhappy with any aspect of the service you receive
from us, we urge you to bring this to the attention of
the unit or staff member concerned. This is important
as it ensures that we are aware of the problem

and can take the appropriate steps to resolve it.
Feedback will be provided on written request.
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Data Protection Acts,
1988, 2003 and 2018:

When your application form is received, we create

a record in your name, which contains much of the
personal information you have supplied. This personal
record is used solely in processing your candidature and
should you be successful certain information you provide
will be forwarded to the employing organisation. Such
information held is subject to the rights and obligations
set out in the Data Protection Acts, 1988, 2003 and 2018.

To make a request under the Data Protection Acts 1988,
2003 and 2018, please submit your request in writing to:
Data Protection Officer, Conscia Talent, The Masonry,
151-156 Thomas Street, Dublin D08 P5YE or email
graham@consciatalent.com

Please ensure that you describe the records you seek
in the greatest possible detail to enable us to identify
the relevant record. Certain items of information, not
specific to any individual, are extracted from records
for general statistical purposes.

For more information on how we retain and use your
personal data, please review our Privacy Statement,
which includes instructions on their right to withdraw
consent at any point:

https://www.consciatalent.com/privacy-policy

consciatalent.com/sfpa



About Us

The Sea-Fisheries Protection Authority
(SFPA) was established under the
provisions of the Sea-Fisheries and
Maritime Jurisdiction Act 2006 (“the Act”)
and operates under the aegis of the
Department of Agriculture, Food and

the Marine.

The principal functions of the SFPA are set out in
Section 43 of the Sea-Fisheries and Maritime
Jurisdiction Act 2006 include the following:

*  To secure efficient and effective enforcement
of sea-fisheries law and food safety law.

*  Topromote compliance with and deter
contraventions of sea-fisheries law and food
safety law.

*  Todetect contraventions of sea-fisheries law
and food safety law.

Our Vision

To be an effective regulator enforcing
sea-fisheries and seafood safety
law, supporting sustainable fishing,
ensuring safe seafood for consumers
and enabling Irish Seafood Trade.

Our Mission

The SFPA is committed to the
application of sea-fisheries and
seafood safety law which underpins
Sea-Fisheries sustainability and
safe Irish seafood for consumers
both at home and abroad.

Our Values

Integrity
Independence
Impartiality
Innovation
Inclusivity
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To provide information to the sea-fisheries and
seafood sectors on sea-fisheries law and food safety
law and relevant matters within the remit of the
Authority, through the Consultative Committee or by
any other means it considers appropriate.

To advise the Minister in relation to policy on
effective implementation of sea-fisheries law and
food safety law.

To provide assistance and information to the Minister
in relation to the remit of the Authority.

To collect and report data in relation to sea-fisheries
and food safety as required by the Minister and
under Community law.

To represent or assist in the representation of the
State at national, community and international fora
as requested by the Minister; and

To engage in any other activities relating to the
functions of the Authority as may be approved
by the Minister.

Goals

GOAL 1

Protection of Sea-fisheries
and Seafood Safety

To protect sea-fisheries sustainability
and seafood safety through effective
promotion of compliance and
enforcement of regulation.

GOAL 2

Organisational Excellence

To advance organisational efficiency
through best-in-class support for
staff, processes, systems and data,
governance and risk management.

GOAL 3

Communication and Engagement

To demonstrate expertise and
leadership in the sea-fisheries
and seafood sectors through
communication, partnership,
advocacy and advice.

consciatalent.com/sfpa
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